VVE IIVIPA

2022

" Port de Barcelona




POSITIVE IMPACT
PORT DE BARCELONA (PI)

Positive Impact (PI) is a project that was
born in 2015 under the name of Sectorial
Sustainability Plan (PSS) with the aim of
getting to know how the Port Community
as a whole, responds to the expectations
of stakeholders while becoming the Port
Community’s Sectoral Sustainability
Observatory, through an uninterrupted
annual survey 2015-2022.

It is a unique initiative carried out by the port
community at an international level. Currently
116 organizations have committed to

the project.

From 2022 onwards, Positive Impact Port
will continue to act as a Sustainability
Observatory, but at the same time it
takes a step forward, to lead progress

COMMITTED
ORGANIZATIONS

The 116 member organizations, including
Port Authority of Barcelona, have participated
in the data collection, carried out during the
months of February and March 2023, sharing
data of year 2022. The information found
here is aggregated data from the results of
the 2022 annual survey.

These organizations bring together more than
8,582 employees and represent almost 23%
of the total number of organizations in the
Port Community.

Positive Impact 2022

in sustainability and to make the Port
Community of Barcelona pioneer in
sustainability, leadership and commitment.
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PARTICIPATING ORGANIZATIONS, 2022-2015

2022 2021 2020 2019 2018 2017 2016 2015

Organizations 116 97 89 78 75 63 54 43
% Port Community* 23% 194% 17,8% 156% 15% 12,6% 10,8%  8,6%
Employees 8582 7.555 6.721 6.532 6.446 4.624 3.892 =

*Estimated on 500 organizations in the Port Community

PARTICIPATING ORGANIZATIONS BY SECTOR*, 2022

Quantity Percentage
Stevedore Companies and Port Terminals 15 12,93
Shipping agents 14 12,07
Custom Agents 16 13,79
Freight Forwarder 34 29,31
Hauler 19 16,38
Administration 3 2,59
Other Services 35 30,17

*Some of the organizations work in more than one sector, this is the reason why the final percentage
results in more than 100%.
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COMMITMENT TO
THE SUSTAINABLE
DEVELOPMENT
GOALS (SDG)

73,280/0
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SDG TO WHICH COMPANIES
STATE THEY CONTRIBUTE TO
A GREATER EXTENT
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AFFORDABLE AND
CLEAN ENERGY

45,66%

Positive Impact 2022

GOVERNANCE

Have a broad vision and promote not only what
we want to achieve, but also how do we want to
be. Promoting fair, peaceful and inclusive societies
and work on it throughout the Port Community.
Promoting fair, peaceful and inclusive societies
and work on it throughout the Port Community.
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Adhered to global initiatives that
0
41,38% promote sustainability

0Of those which participate in
35,42% sustainable initiatives, are adhered
to Global Compact

T PEACE, JUSTICE
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32,76% Elaborate Sustainability reports

63'1 6% Of the companies that elaborate
Sustainability reports, they do so
according the GRI standards

Have ethical and/or governance
0
70,69% commitment

Have a line or channel for
0
60,34% ethical claims

64,66% Have anti corruption policies
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SOCIAL VALUE

The Port of Barcelona is the result of all the people who work there, the users and the
metropolitan environment, therefore, ensuring their well-being becomes a central pillar
of the Port Community's actions.
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87,07% Have labor risks prevention systems INCLUSIVE ECONOMIC GROWTH,

Ml S)(5  ACHIEVE GENDER 90,83% Permanent Contracts
EQUALITY AND THE :
EMPOWERMENT 0 . e
g 5 OF WOMEN 1,39%  People with disabilities

0,09%  People with risk of social exclusion

38,80% Women in workforce

: 45,69% With organizational climate surveys
Women in the Board of Directors )
25,390/0

.and/or the executive committee 82,76% Offer labor benefits

50,86% Equal Opportunities Plan

DE CALIDAD

68,97% Protocols against harassment EDUCACION
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Mﬁl AND PROMOTE LEARNING
OPPORTUNITIES

: ; Yearly average time in education
Give sponsorships and/or grants y 9
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ENVIRONMENTAL VALUE

Taking care of the natural environment,
reducing negative impacts and promoting
good environmental practices within the Port
Community is a daily challenge in which we
have been working with ambitious objectives
for years.

13 SD(5  URGENT MEASURES
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@ 13 CHANGE AND ITS
EFFECTS

Certified in Environmental
0
46,55% Management Systems

8,6% EMAS certified

37,07% 150 14001 certified
10'34% Evaluate their Sustainability Index
with rating or standardized system

(Ecovadis, RightSupply, others...)

26,72% Measure their carbon footprint

CLE WATER CLEAN WATER
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Monitor and report their water
0
74,14% consumption

Positive Impact 2022

59, 48°/o

LOCATED WITHIN
THE PORT AREA

E=A

SDG RESPONSIBLE

AND SUSTAINABLE

(X) 12 CONSUMPTION AND
PRODUCTION

78,45%

31,03%

95,69%

Monitor and report their electricity
consumption

Monitor and report on waste
management

AFFORDABLE AND
CLEAN ENERGY

Monitor and report the percentage
of energy used, from certified
renewable sources
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ECONOMIC VALUE

The Port is a large logistics infrastructure
that has a high impact on the productive
sector. Its growth has consolidated the
Port as one of the main ports in the euro-
mediterranean area.

It works to ensure that this growth takes
care of people and the environment, while
contributing to the specific SDGs.
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DECENT WORK AND
ECONOMIC GROWTH

Have received economic grants
0
32,76 /0 from the EU
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INDUSTRY, INNOVATION
AND INFRAESTRUCTURE

8,23%  Investment in R+D+

1 PEACE, JUSTICE
AND STRONG
INSTITUTIONS

Y,

PEACE, JUSTICE AND
STRONG INSTITUTIONS

81,90%  Evaluate their client’s satisfaction



ORGANISATIONS POSITIVE IMPACT 2022

- . %*
E)duanasalic GAFS = € mmmmons airkkansa

ATEIA == H
6 ATEMOLIEY 8 autoterminal a

':::'Arol 5 @

£0d 10 end International
Trade Farlners

@ cova Y RIEAS

/.. A fv%ﬁ\ »«,\%
C=DASA @ C.H. ROBINSON CMACGM <. 2 CNAB @
¥, W SheGionn oo &

»»»»»»»»»

WO cobe  [EELTE T

1850
R L

FORWARDING —~ GALINDO S.C.C.L.
COMDAL G FRMEYERS SOHN LIy nmveme on s

=R = =N FERCAM

I ogistics & Transport

Globol Logistics

EVOLUTION YACHT ADENTS

KERRS weomonc = EE (7)1 LLOBET
Badalona Transportes, S.L. ADUANAS

M ’

2 KMPpg 4 @'@nouchmemq nautiel .

S . neoria
MULTILINK

," Port Vell P&OP4 SA.
Lor Reyser PRACTICOS

DE BARCELONA

@CD Quimidroga il RELISA

F) = 7l
.‘;ﬁaﬁ- g TOTAL FREIGHT gl: r Transcoma gﬂ?ss::m TRANSCOMA

TRADEBE LOBALLOGISTICS
' TVS @ % ZAL Port’(
SR UNIService’98  vopakTerquimsa et oo
= _—

Positive Impact 2022



(Zl alfaship ﬁ

BALEARIA
77 N\
COSCO (OSMOPARTNER
SHIPPING
~— GRUP
o * ¥
F 4 N \ * *
. . * *
enagas ERGRANSA —o ke
ftos coNDININAS Eocol Europen
Intermodal Transport
[yr—
*K ’ HUTCHISONPORTS
caBLD AL LN ol BEST
GYG PLC
MARINA PORT VELL ‘) marmedsa ng

CONE

OCEAN NETWORK EXPRESS

€ noatum logistics

Remolcadores

de Barcelona, S.A.
STELLA MARIS

Transportes

! REM[\LENDUREQ K 15
Carlas Herrera Boada,S.L.

I £ D e
Transror 3 =i

—y Vel )

APM TERMINALS <~
TS

BARCELONA

BCT

BARCELONA CRUISE TERMINAL

== CARES

Dyamar
ESTELA
SHH'l'lN(_.l
ESTIBARNA
INFEZ# pgiiqusss  Intermodal
TECHMICAL INSULATION 0 Forwal'dlng

PIPING & MECHANICAL

(M) MOLENBERGNATIE

©PERINTER

M.C. TRINTER, S.A.

%

Port de Barcelona

PérezyC‘:aL,‘l(/

EITEPSA Terminal u
£ Pothou = Im2

RANSPORTES

GD CIDCAMARASA s..




i 1‘ J'i ‘

e DATA COLLECTION AND
CONSOLIDATION OF INFORMATION:

= ’f B B ~ Sustainability Technical Office —
g Autoritat Portuaria de Barcelona

| | 2022 DATA:
- | ; Barcelona Port Authorlty (APB)

| ORGANISATIONS ADHERED TO
ik ) : THE POSITIVE IMPACT INITIATIVE

L BY PORT DE BARCELONA.

CONTACT FOR ENQUIRIES
ABOUT THIS REPORT:

sostenibilitat@portdebarcelona.cat

,’ Port de Barcelona




